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Mr. Ahmed Djoghlaf, an ardent supporter of the United Nations, to which he has dedicated a number of years of his professional life constantly, reminds us that we should never lose sight of the soul and the spirit that the United Nations was founded on. Promoting peace through diplomacy, the advancement of women, and his campaign on preserving the environment to build a sustainable future are all part of his enduring legacy. Under his passionate and charismatic leadership, Mr. Djoghlaf has never seen the enhancement of woman in positions of senior management as only a question of justice or equal rights. He believes that if women are not being developed for senior leadership roles, the United Nations would be allowing itself to remain in a business-as-usual mind-set.  Mr. Djoghlaf recognizes that men and women approach problems differently. By challenging each other's assumptions and ways of thinking, mixed teams are more creative, solve problems more quickly and are able to raise the overall performance of the organization. Hence, he was instrumental in ensuring that women whose qualifications were appropriate for senior management positions were hired. In particular, he supported women for the positions of Deputy Director, Portfolio Manager and Senior Programme Officers during his tenure at the Division of GEF Coordination. 


He readily admits that it has not always been easy for women who are seeking to overcome cultural barriers and advance within any organization. However, Mr. Djoghlaf understood early on that by failing to promote women for senior leadership positions, the organization would be stuck in a rut, would fail to attract and retain top talent.


Mr. Djoghlaf understands that only through political participation of women at all UN meetings especially the one closest to his heart, the Convention on Biological Diversity is a fundamental prerequisite for true gender equality and genuine democracy. With this in mind, Mr. Djoghlaf is extremely proud of the CBD Gender Plan of Action aimed at bridging the gender divide. 
